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’ INTEGR”\
IMPACT

‘”LEADERSHIP ISN'T ABOUT BEING IN CHARGE.
IT’S ABOUT TAKING CARE OF

THOSE IN YOUR CHARGE.

@ HAVE A VISION '
See the big picture ‘
and inspire others.

LEAD WITH INTEGRITY
Be honest, consistent,
and true to your values.

e®e EMOWR OHES

d trust,

O e

A GREAT LEADER DOESN'T JUST POINT THE WAY,

r

" THEY WALK THE PATH AND LIFT OTHERS AS THEY GO. ~
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CHALLENGES FACED BY

There is no

limit to what
we, as women,
can accomplish.

— Michelle Obama

Women leaders continue to break barriers and create
impact. Yet, they face unique challenges on their
journey to lead and inspire.

1. GENDER BIAS AND STEREOTYPES
Deep-rooted biases and sterectypes often lead to
women being underestimated, questioned, and
judged more harshly than their male counterparts.

2. LIMITED ACCESS TO OPPORTUNITIES

Women still face barriers to leadership roles,

high-visibility projects, and key networks that
are critical for career advancement.

3. WORK-LIFE INTEGRATION

Managing professional responsibilities along with
personal and family obligations can lead to guilt,
stress, and burnout.

4. LACK OF REPRESENTATION AND MENTORS
The absence of women in leadership reduces
visibility, role models, and access to guidance

and sponsorship.

5. PAY GAP AND UNEQUAL RECOGNITION

Women often earn less than men for the same

work and receive less recognition for their @ THE WAY Fn RWARD
-

contributions and achievements.

Challenge bias and call out inequality.
6. PRESSURE TO PROVE THEMSELVES
Women leaders are often expected to work harder
to prove their competence and leadership ability,
leading to constant pressure.

Create inclusive workplaces and
equal opportunities.

Support mentorship and sponsorship.

Promote work-life flexibility for all.
7. RESISTANCE TO CHANGE

Challenging traditional norms and introducing
change can lead to pushback, skepticism,
and isolation.

Celebrate women'’s achievements
and leadership.

When women lead, we all rise.

8. HARASSMENT AND MICROAGGRESSIONS Emwﬂn g,,.,fgf%rt Elevale.

Many women face harassment, subtle slights,
and exclusionary behavior that impact their
confidence and well-being.

COPO0RE

THE BOTTOM LINE EQUAL LEADERSHIP.

Empowering women leaders is not just the right thing fo do— :'_ ] STRONGER FUTURE.

it's essential for building stronger, innovative, and equitable - o’ 4 BETTER WORLD
organizations and communities. < e

S St I YR GT IV [0 o D LY RPN AR L L LR
IR I EIP_ Ut S Pl Conts LS ol o e SR ps1 . £ S
ot 1SS 3 ) GBS Ga S b S nlie it Sy B Sl A
S bz e oM 8By s L A3 AL Ko
”LL;/""l:»Jli'“"ﬁ_Qf@/'(rl“/lu‘"‘g,,id;f;l,,‘_-,!;L»J.Irdl%)f%d/ul.u@"I_J-CLJ?
U e GFr el b s\ b G Sad g Soafgurt o e TR oS/

—un s 3!rd:b»£<ﬂj;7;»ld])§/};




